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THE CO-DIRECTOR’S CORNER

by Bob Clarke

PERSONAL REFLECTICNS ON THE HISTORY OF THE GOITER
Where The Idea Came From
Even
though
1979
is
correctly
regarded as the time of the founding of
the Center for Professional Ethics, its
origins trace back to the early winter of
1978. Oliver C. Schroeder, Jr., Professor
of Law at CWRU, held an elegant dinner
party in the Rotunda of the Law School to
which
Cleveland's
leading
physicians,
attorneys and clergy persons were invited.
The inpetus for this gathering was 01lie's
conviction that if health, justice, and
faith were functioning with integrity and
were in the proper relationship with each
other, the world would be a fully-human
place in which to live.
The dialogue at
this gathering led me to the conviction
that personal and professional ethical
training must begin with, and become a
part of, the academic training of the
undergraduate, graduate and professional
students within the University.
Oliver
Schroeder shared this conviction and, in
the spring of 1978, took me to the office
of Robert P. Lawry, whose concern about
ethical thinking was far broader than the
course
in
Professional
Responsibility
which he taught in the Law School.
That
meeting marked the beginning of a personal
and
professional
relationship
which
continues to this day.
The Preparation
My responsibilities as Director of
the
University Christian
Movement
in
Cleveland included the UCM's programs on
the CWRU campus.
The Fall 1979 UCM
brochure,
distributed
throughout
the
campus, carried an invitation to students
interested in discussing ethical issues to
contact me at the UCM office.
The
response led to the meeting of a small
group of nursing, medical, library science

social
science students in late
and
September.
That meeting was convened in
the Faculty Library of the Law School
around pizza. Bob Lawry, the students and
I agreed that our first venture should be
that of educating ourselves in the realm
of ethical thinking.
We selected Sissela
Bok's book. Lying, for our study that fall
and early winter.
We called ourselves
"The Professional Ethics Committee." From
the outset our concern was, and continues
to be, the development of personal and
professional ethical thinking on the part
of all who would participate in our
endeavor.
The Launching
Filled with sufficient courage and
confidence to test our wings, we sponsored
our first conference on March 31, 1979,
now having renamed ourselves "The Center
for Professional Ethics at CWRU."
The
conference title, "Personal Integrity and
Professional Life:
The Socialization of
the Student," was most appropriate for
this first campus-wide program held at the
Law School.
Edward Mearns, Professor of
Law, was our speaker.
The response was
good and we were on our way.
During the
1979-1980 academic year, three conferences
and seminars were held.
In the ten years
of the Center's
life,
including
the
current year ending in April of 1989, we
will
have
sponsored
73
conferences,
seminars, and workshops.
In February of 1984 the Center became
a Department of the University Office of
Student Affairs which gave the Center a
much-needed base within the University
community. In October of 1986 the Center
amicably severed its connection with the
University
Christian
Movement
in
Cleveland.

People Who Have Cared
Since that first meeting there has
always been a group of students/ faculty
and
administrative
staff members
and
professional practitioners whO/ with Bob
Lawry and myself/ have determined the
policies and programs of the Center.
known
as
"The
Steering
Sometimes
Corrmittee/"
and at other times
"The
Executive
Committee/"
the
deep
and
committed involvement of these men and
women are a rich part of the heritage of
the Center.
Though most of then have
"moved on/" the friendships which came
about while working together have blessed
and enriched the lives of a good number of
us.
And then there is that tremendously
large group of folks vrfio/ through their
office and friendship/ have contributed
mightily to the Center's life. University
Presidents/
Vice
Presidents/
Deans/
development
officers
and
other
administrators/ faculty and staff members
have given great support. Members of the
professional/
business
and
religious
community/ as well as colleagues in our
neighboring educational institutions/ have
shared their talents as speakers and
resource people.
They are many/ and the
Center
reflects
their
conviction
and
commitment.
The Inevitable Dollar
The financing of the Center/ briefly
summarized/ was initially underwritten by
the University Christian Movement. Almost
immediately/ however/ contributions were
requested and received from the Deans of a
number of the schools and colleges/ the
Office of Student Affairs/ the President's
Discretionary Fund/ and several profes
sional associations in the city.
Grants
frcm the George Gund Foundation and the
Flora Stone Mather Alumnae Association
followed. Mr. and Mrs. Leland Shubert and
GAR Foundation made substantial gifts. In
June of 1987 retiring President Ragone
established the Katherine and David Ragone
Endowment Fund in the amount of $110/944/
the interest of which would come to the
Center. President Agnar Pytte contributed
$25/000 to the Center for the 1988-89

fiscal year.
A program of
individual
membership in the Center was begun in 1983.
These sources of income/ indicating strong
support for the Center/ have kept the
Center afloat;
even so,
our year-end
balances each year have been very small.
Developnents Through the Decade
The ten-year history of the Center/ at
least from my perception/ followed quite
closely the history of the development of
ethical
thinking
in
the
nation/
the
professional community in Cleveland and/ to
some extent within the University.
With
the possible exception of the medical
community/ ethical thinking in 1979 was a
relatively
new
phenomenon
for
the
professional community.
The excitement of
the
early years
of
the
Center
was/
therefore/
providing
a
setting
which
awakened professional persons in the field/
and to a lesser degree students/ to the
importance
of
such
thinking/
both
personally and professionally.
Gradually
the
dialogue
moved
from
this
inter
professional base provided by the Center to
a base within the individual professions.
While our goal remained that of providing
settings
for
interdisciplinary
conversation/ the focus of the Center's
programs shifted from the conference format
to one of workshops/ seminars and forums.
Sessions were/ and still are, held in
training persons in the process of ethical
decision-making.
The seminars and forums
have concentrated on specific issues in the
professions and in the society vrtiich have
ethical overtones as well as pioblic policy
implications. At the same time/ a constant
through
this process
is the Center's
conviction that ethics ought to be a part
of the curriculm of every school and
college within the University.
This shift
in
emphasis has led to a variety of
programmatic directions on the part of the
Center.
First/
the
"Systems
of
Ethical
Decision-Making" Workshop continues to be
offered several times a year to train those
wanting to refine their decision-making
ability.
Second/
because the importance of
ethical issues is more apparent in the
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Center for Professional Ethics
SPRING 1989 PROGRAMS
Monday Evening Dialogue Forums
for the Spring of 1989
The Monday Evening Dialogue Forums will be held in the 1914 Lounge of
Thwing Center on the Case Western Reserve University campus.

**********
February 6/ 1989
7:30 to 9:00 p.m.
"BUYING AND SELLING THE QUALITY OF LIFE"
A conversation between Steven Post/ Assistant Professor of Ethics and
staff member of the Center for Biomedical Ethics/ and Max Mehlman/
Associate Professor of Law and Director of the Law Medicine Center/
will center on the ethical issues involved in the allocation of scarce
resources/ the money required in the saving of lives/ the choices in
dying/ and the relationships between patient age and diagnosis.
A
discussion will follow.

March 20/ 1989
7:30 to 9:30 p.m.
"The Anatomy of a Corporate Takeover:
Ethics on the Business Battlefield"
This video/ a part of the "Ethics In America" series/ will be shown
the first hour.
Discussion will follow after a reaction from a person
from the business world.

Seminar On
"Systems of Ethical Decision-Making
Saturday/ April 8/ 1989
9:30 a.m. to 12:00 noon
Church of the Covenant Library
The first hour of the seminar will be devoted to sharing the
major systems of making ethical decisions/ including the definition of
terms such as morality/ ethicS/ values and the moral agent.
The
remaining time will be given to the groups' analyzing and resolving a
number of case studies.
Cases related to the professional fields of
those enrolled will be used.
At the end of the seminar those present
will have the tools required to make ethical decisions both on a
day-to-day basis as well as those very occasional and difficult
situations.
There is no cost for the seminar but those planning on attending
must call Kim Diemert or Bob Clarke at the Center by Wednesday/ April
5th.
The phone number is 368-5349.

Two important anniversaries are being celebrated this year.
The first
is the tenth anniversary of the first conference sponsored by the
Center for Professional Ethics on March 31; 1979.
The second is the
Centennial of the founding of the College for Women at the University.
The Executive Committee of the Center determined that the best way to
celebrate both anniversaries is to hold a conference centering around
issues women continue to face in the last decade of this century.
An
excellent planning committee has been at work since the spring of 1988
and has prepared an outstanding conference which is described below.
Attendance of both men and women is strongly encouraged.
We are
fortunate to have the Women's Faculty Association; the Panhellenic
Council and the University Christian Movement as co-sponsors.

■FAMILY AND CAREER:
AN UNEASY PARTNERSHIP"
Saturday; April 1; 1989
9:00 a.m. to 2:00 p.m.
The Moot Court Room in the School of Law
Cost to participants; including lunch: $10.00
Students $7.50
The day will begin with a panel drawn from the Cleveland
professional community as well as Case Western Reserve University.
A
moderator will address questions to the panel to discover what
policies and practices they and their institutions have regarding such
issues as: day care; pregnancy leaves; hiring and promoting women of
child-bearing years; "overtime" expected; sexual harassment; attitudes
towards men who desire to take an active role in child-rearing; "flex
time;" delayed partnership or tenure; and issues centering on reentry
into the world of work.
Changes which need to be achieved will be
addressed.
General discussion will follow.
Following the panel and discussion; small groups of 8 to 10
persons will meet around specific topics; seeking to identify the
tensions in particular areas described above and how accommodation can
be made to them.
A luncheon will be followed by a presentation by a prominent
person sharing his or her insights on the general topic of the
conference plus highlighting some of the insights from the morning
panel and discussion groups.
The value of this conference; planned primarily by a committee of
women will; we trust; provide a valuable opportunity for enlightening
and preparing women and men — students; faculty and administrative
staff members and practicing professionals — for their entrance into;
or continuing participation in society; the world of work; and family
relationships.
Further; this conference will have value to the
University community in that the issues to be dealt with are ones the
University itself needs to address continually.
Please mark April 1; 1989; on your calendar now.
Join in our
celebration and enrich your own life style through this experience.

academic disciplines of the University/ the
Center has responded to the requests of
student professional societies/ other campus
organizations/
and
professors
in
the
classroom setting to train students in the
process of ethical decision-making/ using
case studies from their own academic and
professional fields.
Third/
because
ethical
issues
are
increasingly being perceived as important in
the business and professional commianity/ the
Center has responded to requests to be a
part of the planning of, and/or speaking tO/
conferences in which specific ethical issues
and ways of responding to them are focused
upon.
Examples of such settings are;
Northcoast Ohio Society of Gastrointestinal
Associates/
Ohio
College
of
Podiatric
Medicine/ The American Marketing Association
Cleveland
Chapter
and
the
National
Association
of
Purchasing
Management/
Hathaway-Brown School/ The Northern Ohio
Multipurpose Arthritis Center/ the Cleveland
Business to Business Show/ Grand Rounds:
Metro
General
Hospital
Adult
Nurse
Practitioners/
University
of
Akron
Department
of
Counselling
and
Special
Education/
Maple
Heights
High
School/
National City Corporation Law Department/
The Church of the Savior/ and The Cleveland
Association of School Psychologists.
Fourth/ in an effort to model a design
for teaching ethical thinking within the
University/
an
interdisciplinary
course
entitled/ "Ethics In The Professions/" was
established in the spring semester of 1984
involving the Schools of Medicine/ Social
Sciences and Law.
Subsequently the School
of Nursing has been included.
The course/
which is team-taught and is held each spring
semester/ is always filled to its limit of
students.
Fifth/ with the emergence of a large
number of ethics centers across the country/
a
commonly-held
need
for
communication
between than has developed.
The Center has
played a role in sharing our experiences as
well as connecting persons and centers who
need to be in touch with one another.
Three other events have occurred during
the past ten years which bear noting. First
was the establishment of the
Bioethics

Center at the School of Medicine in
January 1985.
Our Center was consulted
about/ and involved in/ the Bioethics
Center from the very outset because of the
latter Center's not wanting to diminish
the effectiveness
of
the Center
for
Professional Ethics in any way.
The
relationship between these Centers has
been cooperative and we are thankful that
the vast area of medical ethical thinking
is receiving the attention it must have
for the sake of the public as well as the
field of medicine.
A second event was the emergence of a
program of Christian ethics within the
University Christian Movement.
This grew
directly out of the fact that the large
majority of persons
involved
in the
Center's programs were Christian in their
religious orientation.
For a three year
period a number of exciting programs were
held vrtiich dealt with the ways in which
the Christicin faith provided the basis for
ethical decision-making/ rather than the
traditional philosophical basis.
Many
local churches and denominations are now
including
ethical
thinking
in
their
programs.
A third event is the publication by
the Center of the book/ The Power of the
Professional
Person/
published
by
University Press of America in 1988 and
co-edited by Bob Lawry and myself.
It is
gratifying to learn that a number of
persons have
found
it
helpful/
both
personally and professionally.
The Second Decade
It is March 31/ 1999/ a mild evening
for this time of year/ and we come upon a
party in a large home "up the hill" frcan
the campus. There are well over 70 people
who seem to be
in the midst of a
celebration of some sort.
We recognize
the full-time Director of the Center
chatting
with
the
President
of
the
University. The Director's two associates
and the office staff are sharing in
several
small
conversation
groups.
Several development officers are talking/
as they usually dO/ with officers of
several
of
Cleveland's
leading
foundations. There are a good number of
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faculty members and administrators/ as
well as students.
We recognize three of
the Center's interns along with several
students who are completing the "Fellow
ship
In
Ethics"
degree
requirements.
Several CEOs of large Cleveland firms are
talking with a number of students and
faculty members.
We overhear a number of
deans comparing notes on the course of
study their endowed chair professors in
ethics have shaped for the year. There is
one man who has been with the Center for
the entire twenty years.
His resounding
voice is clearly recognizable even though
his hair and beard are now totally white.
The Director moves over to the fireplace/
a somewhat torn document in his hand.
He
begins to speak:
"We all know why we're here.
Ten
years ago we set some important directions
for the Center's second decade.
We're
here to celebrate the achievement of those
goals. All of you here/ and a good number
vrtio are not/ can be proud for your part in
bringing
us
to
this
wonderful
20th
Anniversary Celebration. Let me report on

what/
ten
accomplish.

years

ago/

we

intended

to

1. There are now four sections of the
"Ethics In The Professions" course.
2. We now have a half-time endowed
chair in ethics in each of the schools and
colleges.
3. Almost a dozen teacher-scholars
have been trained and are responding to
requests for programs frati the University
and the community.
4. Four persons have completed the
"Fellowship in Ethics" program; a fifth
will coTiplete her work this June.
5. Our intern program/ begun six
years ago/ has involved students fron
almost all of our professional schools and
both of the undergraduate colleges.
Every one of our goals have been
achieved and all we can say to you is/
"Thank you so much! Now let's get back to
our well-deserved celebration!"

